
EasyEnroll assists Employers of all sizes and 
Insurance Brokers and their clients with a variety 
of Renewal and Enrollment Strategies in addition 
to Compliance Assistance Programs

Our Services Include
•	 Electronic Enrollment System Building Charges 

– $50/Line of Coverage 
– No Commission Split on Core Products 
– 50% Commission Split on Voluntary Benefits 
	– $100 import of census

•	 Compliance Documents (DOL) 
	 – $150 - WRAP Documents (see “why a WRAP document?”)
	 – $150 - Section 125 POP Plan Documents
	 – $150 - Customized Employee Notices 

– 5500/Schedule A filings and audits - $350 per year

•	 COBRA Included (full COBRA Compliance)
	 – 20-99 employees – $40/per month 

– 100+ employees – $0.60/pepm 
– AZ Mini-COBRA – $360 Per Year – In Advance

•	 Direct Connection to some Carriers at no cost

•	 Onboarding and ACA available

•	 Payroll Communications and Connections available

•	 Secondary Insurance available
	 – Fully Insured Plans 

– Level-Funded Plans 
– Self-Funded Plans

•	 HRA Plan Docs / SBCs

•	 Telemedicine Plans 

No More Paper
Employer FICA, FUTA, SUTA Savings

ACA Compliance—$6 PEPY
Onboarding

Payroll Integration



Contact Us
Give us a call for more 
information about our 
services and products

EasyEnroll, LLC

16211 N Scottsdale Road 
#273 Scottsdale, AZ 85254

(480) 262-6961

andrea@easyenroll.org

Visit us on the web at:

www.easyenroll.org

“EasyEnroll makes it 
so much easier for our 
benefit administration 
and has helped us to 
stay in compliance and 
get rid of the endless 
paper...”

– Quality Home Healthcare

EasyEnroll, LLC
We have more than 32 years of experience assisting Insurance Brokers and 
their clients with their employee benefit package.

Our unique services and insight help with compliance, service and claim 
incidents. We will set up your clients on our electronic enrollment platform, 
build or assist in building the employee benefits for each client.

Our consulting services are to bring an affordable platform to your Insurance 
Brokerage and assist in making your renewal process and enrollments 
paperless.

•	 We can service your whole block on our system or

•	 On your system with building your clients.

•	 Net-zero cost by enrolling Voluntary Worksite Benefits, Secondary 
Health Insurance or telemedicine which creates other revenues 
to pay for these services.

Voluntary Worksite Benefits
Voluntary Worksite Benefits allow employees to purchase plans on a payroll 
deduction basis. These plans pay the employees direct for claims filed.

While the employer has the advantages of reduced FICA, FUTA and SUTA 
payroll taxes for anything the employee pre-taxes, including these voluntary 
worksite benefits, the employees appreciate the coverage. These employees 
can cover their families regardless of whether they are covered under the 
group medical plan and core benefits. The Voluntary Worksite Benefits 
available include:

•	 24-Hour Accident Plan

•	 Voluntary Life Insurance

•	 Disability Insurance

•	 Critical Illness

Employees working 20+ hours per week are eligible for these benefits.

A minimum of 5 applications are required to start a payroll 
deduction plan.
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•	 Cancer Plans

•	 Supplemental Hospitalization

•	 Identity Theft Plan

•	 Legal Shield Plan


